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All students 1n all schools are entitled to an excellent education,
allowing each student to reach his or her full potential so that he or
she can succeed, achieve his or her aspirations, and contribute fully
to his or her community, now and in the future.

The quality of a student’s education should not be limited by where
the student lives, the income of his or her family, the school he or
she attends, or his or her personal circumstances.

The quality of education should not be lmited by a school’s
location, particularly those schools 1n regional Australia.

It 1s essential that the Australian schooling system be of a high
quality and be highly equitable in order for young Australians to
become successful learners, confident and creative individuals, and
active and informed citizens. A high quality and highly equitable
Australian schooling system will also create a highly skilled,
successful and inclusive workforce, strengthen the economy, and
increase productivity, leading to greater prosperity for all.

If Australia 1s to be a prosperous nation with a high standard of
living in the 21st century, the performance of Australia’s schools,
and school students, must continuously improve, particularly as
school performance in countries around the world and in
Australia’s region 1s also improving.



| Report card revealed: How
¥ SA students rank against the
nation

against the rest of the country changing.

See how our students stack up.
READ MORE >

Trend in average NAPLAN score for Year 9 students in reading, South Australia 2008-2022
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Threshold questions

A continuing or
new course of
action

Does this make us
more equitable?

Does this make us
more excellent?

The powerful tool as your
disposal
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Equity or How much more
Excellence as equitable or
defined by ... excellent?

What is the cost for
students compared to the
rewards?
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Return on
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- We are ) reaIIy good school We are effectlve

*-We'say we will educate the kids in'a hollstlc .

. "-manner,.a,pd that i is what'we do, Although we

St i are answerable to our political masters, -at The
B o . same time your have to be trueto yourself and”
enact What we see as a good educatlon | |

Eacott, S. (2013). Asking questions of leadership: using social theory for more than critique. Leading & Managing, 18(1), 19-31.



The Quality Teaching Model
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Purpose(s) of education

Awareness of alternatives
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How it plays out in practice
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A generative contribution
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Tensions and pressures

Systems want to
reduce variance
and inefficiencies

Schools are in

the middle of it
all

Students / Staff
want to be
known & valued

Society wants
standardisation
and
personalisation
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Principles to practice
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Why this matters, or the ‘so what?’

Justification in the face of critique

Mechanism to identify violations

Prosecute additions / alternatives

A principled approach to making
important resourcing decisions







Contact details

m s.eacott@unsw.edu.au

u @ScottEacott
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WK University profile

n @DrScottEacott
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https://twitter.com/ScottEacott
https://research.unsw.edu.au/people/professor-scott-eacott
https://www.facebook.com/DrScottEacott
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